MUSEUM OF AMERICAN FINANCE

Executive Director
BACKGROUND

The Museum of American Finance, founded in 1988 as the Museum of American Financial History and located in New York City, is the nation’s only independent public museum dedicated to celebrating the spirit of entrepreneurship and the democratic free market tradition which has made New York the financial capital of the world.  Financial education is at the core of the Museum’s mission and its public programs and services.

Until December 2006, the Museum was located in the Standard Oil Building at 26 Broadway.  It relocated and opened at 48 Wall Street on January 11, 2008, in the former headquarters of the Bank of New York.

The Museum is an active national-level advocate on behalf of the growing financial literacy movement and is committed to helping people look to the lessons of American financial history to become better financially informed.

The Museum is an affiliate of the Smithsonian Institution and has an annual operating budget of $3 million.  For more information on the Museum and its programs, please visit www.moaf.org 
THE EXECUTIVE DIRECTOR

The Executive Director will provide leadership in advancing a compelling vision for the Museum in partnership with the staff and trustees.  Key issues include expanding the board of trustees, broadening the base of ongoing support, refining the exhibitions, and increasing the Museum’s visibility.  Trustees are seeking to increase significantly the level of activity and the base of support of the Museum.

The Executive Director will be responsible for the overall financial and day-to-day operations of the Museum.  The ED will play a central role in fundraising and work closely with the trustees and the head of development to secure the resources needed to support the ongoing operations of the institution as well as the development of new initiatives.  The Executive Director and the trustees will work together to determine the feasibility of and strategy for any future capital campaigns.

PRIORITIES

The Executive Director’s priorities will be to:

· Unify the trustees and staff around a vision for the future and guide the Museum in fulfilling

its commitment to that vision;

· Motivate, inspire and energize the staff; understand their experience, strengths and concerns;

supervise staff effectively and create a collegial atmosphere that rewards initiative;
· Sustain and augment the Museum’s marketing and public relations efforts, ensuring the Museum speaks to its many audiences with one voice;
· Assess current fundraising activities and determine future needs in the context of the Museum’s strategic goals; proactively cultivate high-level donors and develop key relationships with current and potential individual, corporate, government and foundation supporters; ensure the Museum is fiscally sound and appropriately funded, working closely with the Board Treasurer and Audit Committee to maximize revenues and minimize expenses in conformity with generally accepted accounting principles;

· Take primary leadership responsibility for the programmatic direction of the Museum and for the conception, design and installation of the Museum’s exhibits, supervising and closely interacting with the Exhibits and Archives Manager; work to enhance the quality of exhibits through the relationship with the Smithsonian and other museums and collections; 
· Expand the reach and impact of the Museum’s educational and financial literacy programs, seminars, symposia and other topical events; ensure the integration of exhibition and educational objectives;

· Create and implement strategic initiatives to enhance the Museum’s position as a vibrant, integral institution of national distinction; develop compelling ways to promote the Museum’s activities to its member base and increase the appeal of the Museum to new members and potential supporters.

IDEAL EXPERIENCE AND QUALIFICATIONS

The ideal candidate will have the following experience and qualifications:

· Success in managing people, with an ability to attract, motivate, mentor and retain talented staff; a track record as a team builder who will delegate and empower while creating a stimulating and encouraging work environment;

· Proven ability to raise funds and identify, cultivate and solicit major donors and other sources of revenue and acquisitions;
· Compelling communication skills – presence and credibility to serve as an effective spokesperson for MAF;
· Demonstrated ability to plan and operate strategically and work effectively with trustees to build public support;

· Senior-level management and leadership responsibility and experience in a museum or related institution;

· Competence and experience handling multiple revenue streams and budgets effectively; success and creativity in identifying and developing earned income opportunities.

PERSONAL CHARACTERISTICS

The successful candidate should be:
· A charismatic, visionary leader with integrity;
· An articulate communicator;
· A diplomat who is able to collaborate and negotiate well;
· A team builder and respectful leader who is able to delegate;
· Passionate about finance and its history, committed to the Museum’s mission.
